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Green Library:
Wisdom of Life
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AN “spending paradox” 7lwsnlduee 9

Source of the problem

Informal

Where most of
the people are

Training
«—— department’s
comfort zone

Formal
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« Workshops : » Communities of practice = Action learning and problem solving

* Webinars * Subject matter networks = Placements, secondments and job rotations

* Online learning * User generated content = Shadowing, self-directed and incidental learning
portal ©  « Collaboration platforms * Projects and special assignments

* elearning » Coaching

* mlLearning : * Mentoring
* Feedback

Types of learning interaction

Structured learning Learning from others Learning from experience
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